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“From Green Paper to Action”

Paul De Raeve 
European Federation of Nurses Associations 
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Council Recommendations on Patient 
Safety & Healthcare Associated Infections

Green Paper on EU Workforce

Quality Standards – Art 5

EUNetPaS Forecasting 

Patients Rights in Cross border Healthcare Directive 

DG SANCO

EU Project 2
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Global Migration of 
Health Workers

THE US IS 
RECRUITING +800.000 

NURSES BY 2012
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Inequality in pay 
hit the nursing 

profession hard as 
most nurses are 

women.
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WHO Tallinn Charter –
Health System Reform

Stakeholder Approach
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Treating staff well with decent 
working terms and conditions 
and career development and 

training opportunities, results 
in better patients outcomes.
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The need for qualitative 
measurement, as the 

compassionate, dignified and 
human contact elements of 

nursing and providing care are 
essential to both effective care 

and the best outcomes for 
patients.
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NOBODY HAS COMPARABLE 
MOBILITY DATA OF HEALTH CARE 

PROFESSIONALS

EU WORKFORCE PLANNING is 
THEREFORE URGENTLY NEEDED to 
RECRUIT NURSES TO AND RETAIN 

NURSES IN THE NURSING 
PROFESSION 
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EU Nurses Age %
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Iceland (2008)
Denmark (2008)
Latvia (2007)
UK - RCN (2007)
Norway (2006)
Portugal (2007)
Estonia (2008)
Italy (2008)
Poland (2007)
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Delivering quality services to our 
communities will not happen by chance. 

It will happen only by choice, 
determined action and leadership for 

long term planning, strategic 
management and effective policy-

making.
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So, lets strengthen our 
joined efforts to move from a 

Green Paper to a White 
Paper , ASAP.
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VISIT EFN 
www.efnweb.eu


